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ASSICWMERTS TO POSITIONS IN GRAIES G8-12/15

3. 7o provide sn opportunity for broedened experience to all employees
in the senlor professional grades, as well as to ipkure optimum utilization
of their gualifications, operating offieials will keep the Office of Fersonnel
contimously and prowptly informed of all open positions and all positions
sbout 1o be vasated vithin the continental United States in gredes G8-12
through G8-15. The 0ffics of Persoonel will examine the reguirements of each

ition, will reviev the files of all available and qualified Agency personcel
ﬁ' ; those of the candidates proposed by the hesd of the Career Service
concexed), and will provide the head of the Career Service with s list of
candidates for each position in order of preference. The final selection
or the deeision to recruit from outside the Agency will be made by the head
of the Caveer Service concerned, subject only to review in seeordance with
the procedures established for the Special FPlacement Comeittee.

2. With regard to requirements for persomnel to fill positions outside
the eontinental United States, the Deputy Dirsctors are encouraged to meke
use of the above procedures, teking inte account the lesdtime required for
Waining, desk sxperience, and processing.

FCR THR DINECIOR OF CENTRAL INTELLIGERCE:

Signed
L K. VEITE
Director
{Bupport)
DIBTRIBUTION: AB

Document No. ./ ./

No Change In Class. [

[ Declassitied

Class. Changed t0: TS 8 € o
Next Raview Date: .. “———— s

sa-enas | oo 34708 1079 oy 24 e

Approved For Release 2001/08/10 : CIA-RDP78-04718A002400130002-1



